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ACTUARIAL CERTIFICATION 
 
 
We are pleased to present this report containing the results of the December 31, 2011 actuarial 
valuation of Metropolitan Water Reclamation District of Chicago’s Postretirement Retiree 
Health Care Benefit Plan, pursuant to our engagement letter with Metropolitan Water 
Reclamation District of Chicago dated October 15, 2009. 

Metropolitan Water Reclamation District of Chicago retained PricewaterhouseCoopers LLP 
(“PwC”) to perform an actuarial valuation of its Retiree Health Care Benefit Plan ("the Plan") for 
the purposes of calculating the necessary information for accounting and reporting requirements 
in accordance with Government Accounting Standards Board Statement No. 43 (GASB 43). This 
valuation has been conducted in accordance with the required Actuarial Standards of Practice as 
issued by the American Academy of Actuaries. 

Actuarial calculations under GASB 43 are for purposes of fulfilling the Metropolitan Water 
Reclamation District of Chicago’s financial accounting requirements.  The calculations reported 
herein have been made on a basis consistent with our understanding of GASB 43. 

In preparing the results presented in this report, we have relied upon information Metropolitan 
Water Reclamation District of Chicago provided to us regarding plan provisions, plan 
participants, claims and premium data, unaudited plan assets and benefit payments.  The census 
data, claims data and plan asset information used in calculating the results herein were collected 
as of December 31, 2011 for active members, retirees, survivors and dependents.  While the 
scope of our engagement did not call for us to perform an audit or independent verification of 
this information, we have reviewed this information for reasonableness.  The accuracy of the 
results presented in this report is dependent upon the accuracy and completeness of the 
underlying information. 

GASB 43 requires that each significant assumption reflect the best estimate of the Plan’s future 
experience solely with respect to that assumption.   Metropolitan Water Reclamation District of 
Chicago has determined and taken responsibility for the actuarial assumptions and the 
accounting policies and methods employed in the valuation of obligations and costs under GASB 
43. 

A range of results, different from those presented in this report could be considered reasonable.  
Future actuarial measurements may differ significantly from the current measurement presented 
in this report due to a number of factors including but not limited to: plan experience differing 
from that anticipated by the economic and demographic assumptions, increases or decreases 
expected as part of the natural operation of the methods used for these measurements (such as the 
end of an amortization period or additional cost or contribution requirements based on the plan’s 
funded status), rounding conventions and changes in plan provisions or applicable law.  Due to 
the limited scope of this report, an analysis of the potential range of such future measurements 
has not been performed. 

This report was prepared for the internal use of Metropolitan Water Reclamation District of 
Chicago in connection with our actuarial valuation of the Plan and not for reliance by any other 
person.  PwC disclaims any contractual or other responsibility or duty of care to others based 
upon the services or deliverables provided in connection with this report. 
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This report does not purport to comply with any other purposes not stated herein.  Significantly 
different results from what is presented in this report may be needed for other purposes. 

This document was not intended or written to be used, and it cannot be used, for the purpose of 
avoiding U.S. federal, state or local tax penalties.  This includes penalties that may apply if the 
transaction that is the subject of this document is found to lack economic substance or fails to 
satisfy any other similar rule of law. 

The undersigned actuaries are members of the Society of Actuaries and the American Academy 
of Actuaries and meet the “Qualification Standards for Actuaries Issuing Statements of Actuarial 
Opinion in the United States” relating to postretirement medical and life insurance plans.  To the 
best of our knowledge, the individuals involved in this engagement have no relationship that may 
impair, or appear to impair, the objectivity of our work. 

We appreciate this opportunity to be of service to Metropolitan Water Reclamation District of 
Chicago.  We are available to answer any questions with respect to our report. 
 
Respectfully submitted, 
 
PRICEWATERHOUSECOOPERS LLP 
 

 
Jack Abraham Jill Stockard 
Fellow of the Society of Actuaries Fellow of the Society of Actuaries 
Enrolled Actuary Member of the American Academy of Actuaries 
Member of the American Academy of Actuaries 
 
 
March 19, 2012



 

 

TABLE OF CONTENTS 
 
 

                    Pages 
 

 SECTION I OVERVIEW 1 – 3 
 
 SECTION II VALUATION RESULTS 4 – 9 
 
 SECTION III CENSUS DATA 10 – 12 
 
 SECTION IV ASSUMPTIONS AND METHODS 13 – 17 
 
 SECTION V SUMMARY OF PLAN PROVISIONS 18 – 19 
 
 SECTION VI GLOSSARY 20 – 22 
 



GAS
 
GASB
all po
“othe
retire
Dece
 
Valu
 
This 
and t
 

•
•

 
The v
 

•
•
•
•

 
This 
to th
retire
 
The G
benef
disco
plans
equal
contr
blend
 
For M
assum
contr
Requ
costs
fiscal
 

B 43 

B 43 provid
ostemployme
er postemplo
ee health care
mber 31, 20

uation Basis

valuation co
their depend

• Medical be
• Prescriptio

valuation inc

 Active mem
 Retired me
 Survivors o
 Dependent

valuation is
e plan subse
ee, survivor,

GASB 43 di
fits. If the re

ount rate that
s with a cont
l to the long-
ribution rate 
d of the expe

MWRD, the 
med rate of r
ribution rate 
uired Contrib
, the GASB 
l year ending

es the emplo
ent benefits 

oyment bene
e benefits as

011. 

overs the reti
ents.  Plan b

enefits 
on drug bene

cludes the fo

mbers 
embers 
of retired me
ts 

s based upon
equent to this
, and depend

iscount rate i
etiree health 
t reflects the 
tribution rate
-term rate of
is below the

ected return o

assumed rat
return on the
to fund the r

bution (ARC
43 discount 

g December 

SECTIO

oyer’s respon
other than p
fits” (OPEB

s of Decemb

iree health c
benefits inclu

efits 

ollowing mem

embers 

n the plan pro
s date that ha

dent member

is the expect
care benefits
expected re

e sufficient to
f return on p
e long-term r
on the spons

te of return o
e plan assets 
retiree health

C).  Since the
rate is the a
31, 2011 the

ON I: OVE

nsibility for 
ensions.  Su

B).  This repo
er 31, 2011,

care benefits 
ude: 

mbership gr

ovisions in e
ave been app
rship census 

ted rate of re
s are not pre

eturn on the g
o cover the l
lan assets. F
required rate
sor’s general

on the spons
is 7.00%.  A
h care benef
e contribution
assumed rate
e GASB 43

RVIEW 

accounting 
uch benefits a
ort contains t
 which appli

that MWRD

oups: 

effect on July
proved. We 
data as of D

eturn on the 
e-funded, GA
general asset
long term co

For plans tha
e (partially fu
l assets and t

or's general 
As of Decem
fits is greater
n rate is suff
 of return on
discount rate

and financia
are common
the actuarial
ies to the fis

D provides to

y 1, 2011 as 
have collect

December 31

assets used t
ASB 43 spec
ts of the plan

osts, the disc
t are pre-fun
unded), the d
the plan asse

assets is 3.0
mber 31, 2011
r than the GA
ficient to cov
n the plan as
e is 7.00%. 

al reporting f
nly referred t
l valuation o
cal year end

o its member

well as chan
ted the active
, 2011.  

to pay the 
cifies the use
n sponsor.  F

count rate is 
nded, but the
discount rate
ets. 

0%, and the 
1, the 
ASB 43 Ann
ver long-term
sets. For the

 1

for 
to as 
f the 

ding 

rs 

nges 
e, 

e of a 
For 

e 
e is a 

nual 
m 
e 



Annu
 
The A
accor
meth
empl
over 
upon 
payro
result
 
The A
$27 m
amor
22.57
 
Chan
 
The f
 
• T

fu
 

• T
9

 

• T
3 

 

• T
h

 

• T
2

 

• T
in

 

• T
(a

• F
M
h
el

 
 
 

ual Require

ARC is the e
rdance with t
od, and othe
oyer contrib
a period not
amortizing 

oll. The ARC
ting from de

ARC for the 
million. This
rtization of u
7% of projec

nges From P

following ou

The mortality
ully generati

The retiree an
0% and 76%

The average a
years older 

The assumed 
as been revi

The per capit
011 and hist

The medical t
nflation. 

The plan was
approximate

 

or participan
Medicare upo

ired prior to 
ligibility wa

 

ed Contribu

employer’s p
the plan prov

er actuarial m
bution that w
t exceeding 3
the unfunde

C will genera
emographic a

fiscal year e
s amount con
unfunded pas
cted payroll f

Prior Valua

utlines the ch

y assumption
ional basis. 

nd spouse pa
%, respective

age of spous
than female

distribution
sed based on

a claims cos
torical claim

trend rates h

 changed to 
ely 20%) to u

nts hired on 
on reaching e

April 1, 198
as changed fr

SECTIO

ution (ARC)

periodic requ
visions, dem

methods pres
would be need
30 years. Th
d liability ov
ally increase
and/or assum

ending Dece
nsists of 5.13
st liabilities o
for fiscal yea

ation 

hanges since

n was update

articipation a
ely. 

ses was chan
es. 

n of future be
n actual 201

sts have been
ms data. 

have been up

increase the
ultimately re

or after Apr
eligibility w
86, the perce
rom 90% to 

ON I: OVE

 

uired contrib
mographic da
scribed by G
ded each yea
e ARC in th
ver a period 
e with payrol
mption chang

ember 31, 20
3% to fund t
over 30 year
ar ending De

e the prior va

ed to include

assumptions 

nged from m

enefit recipie
1 retiree elec

n updated ba

pdated to bet

e required ret
each 50% of 

ril 1, 1986, th
as changed f

entage assum
93%. 

RVIEW 

bution to an O
ata, actuarial

GASB 43.  Th
ar to fund th

he valuation c
of 30 years 
ll growth, an
ges. 

012 is 16.16%
the normal c
rs.  This com
ecember 31, 

aluation: 

e projected m

were chang

males 4 years 

ents among t
ctions. 

ased on prem

tter reflect an

tiree contrib
expected pla

he percentag
from 90% to

med to enroll

OPEB plan d
l assumption
he ARC repr

he retiree hea
contained he
as a level pe

nd is subject

% of projecte
ost, and 11.0

mpares with a
2010, or $4

mortality imp

ed from 100

older than f

the individua

miums in effe

nticipated m

butions from 
an costs by 2

ge assumed t
o 100%.  For
l in Medicar

determined i
ns, actuarial c
resents the 
alth care ben
erein is base
ercentage of 
t to gains/los

ed payroll, o
03% to fund
an ARC of 

40 million. 

provements o

0% and 60% 

females to m

al health pla

ect as of July

medical cost 

the 2011 rat
2021. 

to enroll in 
r participants
e upon reach

 2

in 
cost 

nefits 
d 

f
sses 

or 
d the 

on a 

to 

males 

ans 

y 1, 

te 

s 
hing 



Excis
 
The D
plans
law o
liabil

se Tax 

December 31
s as a result o
on March 23
lity as of Dec

1, 2011 valu
of the Patien
, 2010.  The
cember 31, 2

SECTIO

uation reflect
nt Protection 
e impact of th
2011 by 2.6%

ON I: OVE

ts the impact
and Afforda

his provision
%.

RVIEW 

t of the 40%
able Care Ac
n is estimate

% excise tax o
ct ("PPACA

ed to increase

on high cost 
A") signed int

e the accrued

 3

to 
d 



Exhibit I 
Summary 
($ in thous

Valuation as
 
Membership
 Active m
 Retirees
 Depende
 
Projected M
 
GASB 43 D
 
Accrued Lia
 Active m
 Retirees
 Total 
 
Retiree Heal
 
Unfunded L
Funded Rati
 
Annual Requ
 Normal 
 Amortiz
 Total 
 

Annual Requ
 Normal 
 Amortiz
 Total 
 
Contribution
 Schedule
 Expected
 Total co

  

of Valuatio
sands) 

s of 

p Data 
members 
 and survivors
ent spouses re

Membership Pa

iscount Rate 

ability  
members 
, survivors, an

lthcare Trust A

iability 
io 

uired Contribu
cost 

zation of unfun

uired Contribu
cost 

zation of unfun

n to Fund Reti
ed contributio
d net pay-as-y

ontribution 

SECTI

on Results 

s receiving cov
ceiving cover

yroll1 

nd dependents

Assets 

ution (as perce

nded liability 

ution 

nded liability 

iree Health Ca
on 
you-go claims 

ION II: VA

verage 
age 

 

entage of proje

are Benefits 

costs3 

ALUATION
 

ected payroll)

N RESULT

Decembe

$

$

$

$

$

2 

$  

$   

$   

$   

TS 

er 31, 2011 D
 
 

1,893 
1,977 

912 
 

168,716 
 

7.00% 
 
 

152,267
242,409
394,676

 
54,996

 
339,680
13.93%

 
 

5.13%
11.03%
16.16%

 
 

         8,651
18,613

       27,264
 

 
       12,400

22,130
       34,530

December 31

$ 17

$ 25
27

$ 52

$ 4

$ 4

 
 

1
2

$          

$          
 

$          

$          

 4

, 2009

2,095
1,900

876

76,527

6.30%

53,693
72,783
26,476

 
47,891

 
478,585

9.1%

8.96%
13.61%
22.57%

15,822
24,025
39,847

         0
20,114
20,114



 

 

1Payroll is sh
ending Decem
2009 figure i
assumed rate
 
2The ARC is 
 
3The contribu
benefits are n
benefit paym

hown on a calen
mber 31, 2011
is based on the 
e of payroll gro

shown as a pe

ution for the ye
not paid from p

ments of $20 mi

SECTI

 

ndar year basis
, projected forw
actual payroll 

owth. 

ercentage of the

ear ending Dec
plan assets. The
illion made dur

ION II: VA

s.  The Decemb
ward 12 month
for the year en

e projected pay

cember 31, 201
e contribution 
ring 2010. 

ALUATION
 

ber 31, 2011 fi
hs with the assu
nding Decembe

yroll for the up

12 includes net
for the year en

N RESULT

igure is based o
umed rate of pa
er 31, 2009, pr

pcoming year.  

t expected bene
nding Decembe

TS 

on the actual pa
ayroll growth. 
rojected forwar

 

efit payments o
er 31, 2010 inc

ayroll for the y
 The Decembe

rd 12 months w

of $22 million 
cludes the actua

 5

year 
er 31, 
with the 

as 
al 



  

Exhibit II 
Reconcilia
($ inthous

 
Unfunded lia
 
Expected un
 
Decrease in 
expected 

Increase in u
Increase in u
Decrease in 
assumptions
Decrease in 
Increase in u
Decrease in 
Decrease in 
change5 
Decrease in 
Increase in u
 
Total increas
 
Unfunded lia

  
1Change due 
 
2 The mortali
 
3Change due 
and spouse a
 
4Change due 
 
5Change due 
attaining age
 
6The Decemb
Patient Prote

ation of the 
ands) 

ability as of D

nfunded liabili

unfunded liab

unfunded liabi
unfunded liabi
unfunded liab

s3 
unfunded liab

unfunded liabi
unfunded liab
unfunded liab

unfunded liab
unfunded liabi

se/(decrease) i

ability as of D

to census assu

ity assumption

to the retiree p
ge assumption

to increasing r

to 100% Medi
 65. 

ber 31, 2011 va
ction and Affo

SECTI

Change in U

December 31, 2

ty as of Decem

bility due to in

ility due to cha
ility due to cha
bility due to pa

bility due to ne
ility due to inc
bility due to ch
bility due to M

bility due to ch
ility due to imp

in unfunded li

December 31, 2

umes Medicare

n was updated t

participation as
n (+/- 4 yrs to +

retiree contribu

icare enrollmen

aluation reflect
ordable Care A

ION II: VA

Unfunded L

2009 

mber 31, 2011

nvestment retu

anges in censu
ange in mortal
articipation an

et claims lowe
crease in health
hanges in cont

Medicare electi

hange in disco
pact of Excise

iability 

2011 

e enrolment for

to include proje

ssumption (100
+/- 3 yrs), and P

utions from the

nt of all active

ts the impact o
ct ("PPACA") 

ALUATION
 

Liability 

1 

urn greater than

us1 
lity assumptio

nd spousal 

er than expecte
hcare trend ra
tributions4 
on assumption

ount rate 
e Tax6 

r all post-65 ret

ected mortality

0% to 90%), sp
PPO election %

e 2011 rate (app

s and pre-65 re

of the 40% exci
signed into law

N RESULT

$

$

n 

on2

ed      
ates  

n 

     
     

$   

$    

tirees unchange

y improvement

pouse participa
% (based on cu

proximately 20

etirees hired on

ise tax on high
w on March 23

TS 

 

 
478,585 

532,210 

(881) 

25,289 
44,545 
(3,754) 

    (26,247) 
        6,252 
(179,916) 
(31,766) 

    (36,169) 
      10,117 

 
  (192,530) 

 
    339,680 

ed from fiscal 

ts on a fully ge

ation assumptio
rrent retiree en

0%) up to 50%

n or after April

 cost plans as a
3, 2010.  

 

year 2010. 

enerational basi

on (60% to 76%
nrollment). 

% in 2021. 

l 1, 1986 upon 

a result of the 

 6

is. 

%), 

 



 
Exhibit III
Retiree He
($ in thous

 

 
Balance as o
 
Contribution
 Employe
 Retirees
 Medicar
 Total 
 
Payments 
 Benefit p
 
Investment R
 Asset ea
 Investme
 Total 
 
Balance as o
 
Rate of Inve

 

 

I 
ealthcare Tr
sands) 

of January 1 

ns 
er 
 

re Part D subsi

payments and

Return 
arnings 
ent expenses 

of December 3

estment Return

SECTI

rust Assets 

idies 

d administrativ

31 

n (net of admin

 

ION II: VA

ve fees 

nistrative expe

ALUATION
 

$

 $

$

$

$

$

$ 

enses) 
 

N RESULT

2011

$       52,153

       18,020
5,577

0
       23,597

       20,627

            (82)
(45)

          (127)

       54,996

-0.2%

TS 

2

$  47,

$  15,
4,

$  20,

$  20,

$       4,
(

$       4,

$  52,

9.

010

891 $  

517 $  
597

0
114 $  

144 $  

338 $    
(46)
292 $    

153 $  

.0%

 7

2009

47,797

14,592
4,210

0
18,802

18,821

     159
(46)

     113

47,891

0.2%
 



 
Exhibit IV
Required 
($ in thous

Fisc
Ended D

2
2
2
2
2

 
 

 
 

Exhibit V 
Required S
($ in thousa

Valuation as
December 3

 
2007 
2008 
2009 
2010 
2011 

 
 

 
1Covered pay
 

V 
Supplemen
sands) 

cal Year 
December 31 
2007 
2008 
2009 
2010 
2011 

Supplementa
ands) 

s of 
31 

Actuar
Value

of Asse
(a) 

25,025
47,797
47,89
52,153
54,996

 

yroll for the ca

SECTI

tary Inform

Annu
Con

ary Informa

rial 
e 
ets  

Actu
Acc
Liab
(A

(
5 4
7 4
1 5
3 5
6 3

 

lendar year end
 

ION II: VA

mation – Sch

ual Required 
ntributions 
$44,739 
$44,739 
$39,847 
$39,847 
$27,264 

 

ation – Sche

uarial  
crued 
bility 

AAL) 
(b) 

(O

442,683 
487,820 
526,476 
555,679 
394,676 

 

ding on the val

ALUATION
 

hedule of Em

 
C

edule of Fun

Unfunded/
Overfunded)

AAL 
(UAAL) 
 (b) - (a) 

417,658
440,023
478,585
503,526
339,680

luation date. 

N RESULT

mployer Co

Actual 
Contributions

$37,334 
$35,819 
$14,592 
$15,517 
$18,020 

nding Progr

Funded
Ratio 

(a) ÷ (b)
5.7% 
9.8% 
9.1% 
9.4% 

13.9% 

  

TS 

ntributions

 

 

ress 

Covered 
Payroll1 

(c) 
158,83
167,86
170,39
172,27
162,85

s 

Percentage
Contributed

83% 
80% 
37% 
39% 
66% 

 

UAAL
Percent

Cove
Payr

[(b) - (
(c

32 263.
65 262.
92 280.
73 292.
53 208.

 

 8

d 

L as a 
tage of 
ered 
roll 
(a)] ÷ 

c) 
0% 
1% 
9% 
3% 
6% 



Exhibit VI
Annual OP
 

 
Annual requ
Interest on n
Adjustment 
Annual OPE
Contribution
Increase in n
Net OPEB o
Net OPEB o
 
 

 
 
Exhibit VI
Required 
Assumptio
 
Valuation d
Actuarial co
Amortizatio
Asset valua

Actuarial as
Discount 
Inflation r
Projected 
Heath car

 
 

I 
PEB Cost a

uired contribut
net OPEB obli
to annual requ

EB cost 
ns made during
net OPEB obli
obligation as o
obligation as o

 

II 
Supplemen
ons 

date 
ost method 
on method 
tion method 

ssumptions: 
rate 
rate 
payroll growt

re cost trend ra

SECTI

and Net OPE

tion for 2011 
gation 
uired contribu

g 2011 
igation 

of December 3
of December 3

 

tary Inform

th rate 
ates 

Initial R
8.

ION II: VA

EB Obligati

tion 

1, 2010 
1, 2011 

 

mation – Sum

Dece
Proje
30 ye
Fair m
 
 
7.00%
3.00%
3.6%
 

Rate U
5%

 

ALUATION
 

ion ($ in tho

$  

  

     (

   
$  

mmary of K

mber 31, 201
ected unit cred
ears, open, lev
market value

% per annum
% per annum

% per annum  

Ultimate Rate
5.0%

N RESULT

ousands) 

 27,264 
4,643 

 (3,636) 
28,271 

(18,020) 
10,251 
 66,329 
 76,580 

 
  

Key Actuari

1 
dit 
vel percent of p

Ultima

TS 

al Methods 

pay 

ate Year
2018

 

and 

 9

 
 



 

E
Su
($

 V
  
 A
  
  
  
  
  
 Re
  
  
  
  
  
 A
  
  
  
 A
 
  

xhibit VIII 
ummary of 
$ in thousan

aluation as of 

ctive Member
Eligible for
Not yet elig
Total 
Projected p

etired Membe
Retirees 
Survivors 
Dependent 
Total 

ctive Participa
Average ag
Average pa

verage age of 
  

 
 
1Payroll is sh
ending Decem
2009 figure i
the assumed 
 
 
 

Membersh
nds) 

f December 31

rs 
r retiree health
gible for retire

ayroll1 

ers and Surviv

spouses 

ant Characteri
ge 
ast service 

f inactive parti

hown on a calen
mber 31, 2011
is based on the 
rate of payroll 

SE

ip Data 

 

hcare benefits 
e healthcare b

ors, and Depe

isitics 

cipants 

ndar year basis
, projected forw
actual payroll 
growth. 

ECTION III

benefits 

endents Enroll

s.  The Decemb
ward 12 month
for the year en

I: CENSUS
 

ed in Health C

ber 31, 2011 fi
hs with the assu
nding Decembe

S DATA 

Care

igure is based o
umed rate of pa
er 31, 2009, pr

2011

479
1,414
1,893

$   168,716

 
1,471

506
912

2,889

 
49.40
13.59

73.12

 

on the actual pa
ayroll growth. 
rojected forwar

2

1,
2,

$   176,

1,

2,

49
13

73

 

ayroll for the y
 The Decembe

rd 12 months w

 10

2009

493
,602
,095
,527

,382
518
876

,776

9.10
3.21

3.10

year 
er 31, 
with 



Exhibit 
Schedul
 

 
 

Fiscal Ye
 

2007 
2009 
2011 

 
 
 

Exhibit 
Summa
 
 

Age 
 

Under 25
 

25 to 29
 

30 to 34
 

35 to 39
 

40 to 44
 

45 to 49
 

50 to 54
 

55 to 59
 

60 to 64
 

65 to 69
 

70 & up
 

Total 
 

 
 

IX 
le of Active 

 

ear 
Member
in Servic

1,964 
2,095 
1,893 

X 
ary of Active

0 - 4 
 

5 5

9 51

4 63

9 59

4 48

9 47

4 51

9 34

4 13

9 1

p 0

372
 

Member V

 
rs 
ce 

 
% Chang

- 
6.7% 

(9.6%) 
 

e Members 

5 -9 10 

-

8

50

43

38

49

46

33

31

11

1

310
 

SECTION

Valuation Da

 

ge 
Covered
Payroll

158,831,7
170,392,4
162,853,1

 

by Age and

- 14 15 - 1

-

-

12

50

88 3

83 6

80 4

75 5

46 2

24 1

8

466 23

 

N III: CEN
 

ata  

 
d 
l 

 
% Chan

772 - 
445 7.3%
63 (4.4%)

d Service 

Years o
9 20 - 24 2

 

- -

- -

- -

6 -

30 29

62 83

48 114

52 91

21 38

12 13

3 3

34 371
 

NSUS DAT

 

nge 
Average
Salary

80,872
81,333

) 86,029

f Service 
25 - 29 30 

 

-

-

-

-

-

19

41

34

7

4

2

107
 

TA 

 
e  

% Change

- 
0.6% 
5.8% 

- 34 35 - 3
 

-

-

-

-

-

1

7

7

5

2

1

23
 

 

e 
Payroll Gr

Assumpt

- 
3.6%
3.6%

 

9 40+ 
  

- -

- -

- -

- -

- -

- -

- -

3 -

4 -

1 -

1 1

9 1
  

 11

 
rowth 
tion 

 

 
 
 

 

  Total 
 

5

59

125

158

233

344

387

329

165

68

20

1,893
 



Exhib
Sche
 
 

 
Fisc
Yea

 
200
200
201

 
 
 
Exhib
Brea
 
 
 
Enroll

Benef

Spous

Grand

bit XI 
dule of Reti

cal 
ar 

Beginnin
of Year
Balance

07 1,850 
09 1,873 

1 1,900 

 
bit XII 

akdown of B

lee Group 

fit Recipient 

se 

d Total 

irees and Be

ng 
r 
e 

Number 
Added   
to Rolls 

150 
183 
221 

  

 

Benefit Plan 

SECTION

eneficiaries 

  
Number 
Removed 

from Rolls

127 
156 
144 

Enrolment

 

N III: CEN
 

Added to a

s 

End      
of Year 
Balance 

1,873 
1,900 
1,977 

t 

PPO 

1,571 

689 

2,260 

NSUS DAT

and Remove

 
 Health Ca
Annual Ben

Amounts

$ 16,159,12
$ 18,802,03
$ 20,596,84

 

Benefit P

HMO

406

223

629

TA 

ed from Rol

are 
nefit 
s 

Averag
Annua
Benefi

27 $ 8,627
36 $ 9,896
42 $ 10,41

 

 

Plan 

O 

lls 

ge 
al 
it 

% Chang
in Averag

Benefit

7 - 
6 14.7%
8 5.3%

 

 

Total 

1,977 

912 

2,889 

 12

ge 
ge 
t 

 

 
 
 

 

 
 
 

 



Valu
 
Disco
 
Payr
 
Infla
 
Healt
 

 
 
Mem

 

 
 

 
 
Medi

 
 

SECT

ation Date 

ount Rate 

roll Increase

ation Rate 

th Care Tre

mber Partici

icare Status

TION IV: A

e Rate 

end Rates 

pation 

s 

ACTUARI

Decemb

7.00%

3.6% p

3.0% p

 

Yea
2012
2013
2014
2015
2016
2017

2018

For the
service
membe
with m
 
For the
service
membe
with m
 
Future 
proport
current

For the
assume
April 1
Medica

For the
assume

IAL ASSUM
 

mber 31, 2011

per annum 

er annum 

er annum 

ar 
2 
3 
4 
5 
6 
7 

8+ 

e December 3
 retirees are 

ers are assum
ales assumed

e December 3
 retirees wer

ers were assu
ales assumed

enrollees are
tion as the 20
t breakdown 

e December 3
ed to enroll i
, 1986. 93%

are if eligible

e December 3
ed to enroll i

MPTIONS

1 

Medical 
8.5 
7.9 
7.3 
6.7 
6.1 
5.5 
5.0 

31, 2011 val
assumed to 

med to have a
d to be 3 yea

31, 2009 val
re assumed t
umed to have
d to be 4 yea

e assumed to
011 election
is 21.8% HM

31, 2011 val
n Medicare 

% of members
e and hired p

31, 2009 val
n Medicare 

S AND ME

luation, 90%
elect covera
a spouse wh
ars older tha

luation, 100%
to elect cove
e a spouse w
ars older tha

o elect medic
ns for the cur
MO, 78.2% 

luation, 100%
if eligible an
s are assume
prior to Apri

luation, 90%
if eligible. 

ETHODS 

% of future el
age.  76% of 
ho elects cov
an females.

% of future e
erage. 60% o
who elects co
an females 

cal plans in t
rrent enrollee
PPO. 

% of membe
nd hired on o
ed to enroll i
il 1, 1986. 

% of member

 13

ligible 
f these 
erage 

eligible 
of these 
overage 

the same 
es.  The 

ers are 
or after 
in 

s were 



Annu

 
 

 
 

 
 

SECT

ual Per Cap

TION IV: A

pita Claims 

ACTUARI

We hav
using th
and his
assume
illustrat

Age 
40 
45 
50 
55 
60 
64 
65 
70 
75 
80 
85 
90 
95 

Age 
40 
45 
50 
55 
60 
64 
65 
70 
75 
80 
85 
90 
95 
 

 

IAL ASSUM
 

ve developed
he 2011 prem
storical claim
ed per capita
tive ages: 

Enrolled
Medica

        $  4,882
6,447
8,909

          11,877
          14,893
          17,081

6,356
6,906
7,364
7,589
7,530
7,165
6,498

Enrolled
Medica

        $  3,405
4,424
6,011
7,907
9,826

11,219
7,228
7,928
8,520
8,839
8,775
8,444
7,708

 

MPTIONS

d the claims 
mium rates (

ms data.  The
a claims (med

PPO Plan
 

d in 
are 
2     
7 
9 
7     
3     
1 
6 

    
    

6     
4     
9     
0     
5     
8     

HMO Pla
 

d in 
are 
5     
4 
1 
7 
6 
9 
8 
8     
0     
9     
5     
4     
8     

 

S AND ME

tables for th
(including ad
e following t
dical and pre

ns 

Not Enrolled
Medicare

      $  4,882 
6,447 
8,909 

        11,877 
        14,893 
        17,081 
        14,568 
        17,461 
        20,103 
        21,935 
        22,585 
        21,899 
        19,843 

ans 

Not Enrolled
Medicare

      $  3,405 
4,424 
6,011 
7,907 
9,826 
11,219 
10,305 

        12,378 
        14,261 
        15,556 
        15,975 
        15,484 
        13,985 

ETHODS 

he 2011 valu
dministration
tables summ
escription dr

d in 
e 

d in 
e 

 14

uation 
n costs) 

marize the 
rugs) at 



Annu
 

 

1The r
2021. 
2012. 

SECT

ual Member

required retiree
 The contribut

TION IV: A

r Premiums

e contributions 
tions as shown 

ACTUARI

s1 

Benef
witho

P
P

Benef
with

P
P

S
witho

P
P

S
with

P
P

are scheduled 
above for 201

IAL ASSUM
 

 
fit Recipient 
ut Medicare 
Pre-65 
Post-65 

 
fit Recipient 
h Medicare 
Pre-65 
Post-65 

 
Spouse 
ut Medicare 
Pre-65 
Post-65 

 
Spouse 
h Medicare 
Pre-65 
Post-65 

 

to increase fro
2 reflect the in

MPTIONS

PPO Plan

 
$   3,426

3,426
 

 
$   3,426

1,642

$   3,426
3,426

$   3,426
1,644

om the 2011 rat
ncrease in the c

S AND ME

ns HM

$   
 

$   
 

$   
 

$   
 

te (approximat
contribution per

ETHODS 

MO Plans 

 
2,260 
2,260 

 

 
2,260 
1,903 

 

 
1,976 
1,976 

 

 
1,976 
1,903 

 

tely 20%) up to
rcentage from 

 15

o 50% in 
2011 to 



Retir

 

 
 
Mort

 

 

 

SECT

rement Rate

tality 

TION IV: A

es 

ACTUARI

Employ
illustrat

Age
49
50
51
52
53
54
55
56
57
58
59

For the
Table w
using S

For the
Table w
forward

 

IAL ASSUM
 

yees are assu
tive schedul

Rate 
0.0% 
5.6 
6.3 
7.0 
7.7 
8.4 
9.1 
9.8 

10.5 
11.2 
11.9 

e December 3
with fully ge
Scale AA. 

e December 3
was used wit
d one year.  

 

MPTIONS

umed to retir
e: 

 A
 
 
 
 
 
 
 
 
 
 
 

31, 2011 val
enerational m

31, 2009 val
th males set 

 

S AND ME

re according

Age Rat
60    15.
61 12.
62 15.
63 14.
64 14.
65 21.
66 21.
67 21.
68 21.
69 21.
70 100

luation, RP-2
mortality imp

luation, the U
back one ye

 

ETHODS 

g to the follow

te 
4% 
.6 
.4 
.0 
.0 
.0 
.0 
.0 
.0 
.0 

0.0 

2000 Mortal
provements p

UP-94 Morta
ear and fema

 16

wing 

lity 
projected 

ality 
les set 



 
With

 
 

Male
Age
20 
25 
30 
35 
40 
45 
50 
55 
60 
65 
67 

 
 
Fema

Age
20 
25 
30 
35 
40 
45 
50 
55 
60 
65 
67 

 

Disab
 
Actu
 
Actu
 
Data

 

SECT

hdrawal Rat

  
es 
e 16-24 

   10.6% 
8.0 
4.2 
1.9 
0.7 
0.2 
0.0 
0.0 
0.0 
0.0 
0.0 

ales 
e 16-24 

   10.6% 
8.8 
5.8 
3.1 
1.4 
0.5 
0.2 
0.0 
0.0 
0.0 
0.0 

bility Incide

arial Cost M

arial Asset 

a 

TION IV: A

tes

 

25-29 
- 

   7.7% 
5.8 
3.3 
1.6 
0.6 
0.2 
0.0 
0.0 
0.0 
0.0 

25-29 
- 

   8.3% 
6.0 
3.1 
1.6 
0.7 
0.2 
0.0 
0.0 
0.0 
0.0 

ence Rates  

Method 

Method 

ACTUARI

Employ
and gen

  

30-34 
- 
- 

     6.1% 
4.3  
2.3 
1.3 
0.4 
0.0 
0.0 
0.0 
0.0 

30-34 
- 
- 

     5.8% 
4.4  
2.6 
1.5 
0.5 
0.0 
0.0 
0.0 
0.0 

No disa

Project

Fair Ma

Active,
Decemb

IAL ASSUM
 

yees are assu
nder.  The fo

Entr
35-39 40

- 
- 
- 

   5.6% 
4.0      5
2.1 3
0.6 1
0.0 0
0.0 0
0.0 0
0.0 0

Entr
35-39 40

- 
- 
- 

   4.2% 
3.4      3
2.1 2
0.6 0
0.0 0
0.0 0
0.0 0
0.0 0

ability incide

ted Unit Cos

arket Value

, retiree, surv
mber 31, 2011

MPTIONS

umed to term
ollowing tab

ry Age 
0-44 45-4
- -
- -
- -
- -

5.4% -
3.7      4.8
1.0 3.5
0.0 1.1
0.0 0.0
0.0 0.0
0.0 0.0

ry Age 
0-44 45-4
- -
- -
- -
- -

3.2% -
2.2      2.0
0.6 1.8
0.0 0.6
0.0 0.0
0.0 0.0
0.0 0.0

ence rates ar

t 

vivor and de
1 was suppli

S AND ME

minate based
les summari

49 50-54 
- 
- 
- 
- 
- 

8% - 
5      5.4%
1 3.4 
0 0.8 
0 0.0 
0 0.0 

49 50-54 
- 
- 
- 
- 
- 

0% - 
8      2.2%
6 1.7 
0 0.6 
0 0.0 
0 0.0 

re used 

ependent cen
ed by MWR

ETHODS 

d on age, entr
ize these rate

55-59 
- 
- 
- 
- 
- 
- 

% - 
     3.2% 

1.3 
0.0 
0.0 

55-59 
- 
- 
- 
- 
- 
- 

% - 
     2.2% 

0.9 
0.0 
0.0 

nsus data as o
RD 

 17

ry age, 
es: 

60+ 
- 
- 
- 
- 
- 
- 
- 
- 

     2.2% 
0.9 
0.0 

60+ 
- 
- 
- 
- 
- 
- 
- 
- 

     1.9% 
0.8 
0.0 

of 



Eligi
 
 

 

 
Healt
 

Annua

Annua
Maxim
Outp
Office
Diagn
Outpa
Routin
Routin
Immu
Allerg
Hearin
Physic
or Spe
Podiat
Cosm
Oral S

Hosp
Room
Numb

Intens
Inpati
Outpa
Skille
Emerg

Physic
Specia
Anest

bility Requi

thcare Bene

 
 

al Deductible 

al Out-of-Pock
mum 
patient Phys
e Visits 
nostic Testing 
atient Surgeon
ne Physical Ex
ne Pediatric E

unizations 
gy Shots 
ng Screening 
cal, Occupatio
eech Therapy 
try Care 

metic Surgery 
Surgery 

pital 
m and Board 
ber of Days 

sive  Care 
ent Surgery 

atient Surgery 
d Nursing Fac
gency Treatme

cians Visits 
alist Visits 
thesiologist 

SECTION

irements 

efits 

(B
N

ket N

sician  
$
C

n C
xams C

Exams C
C
C
C

onal, 
 

6

C
C
C

 
C
U

C
C
C

cility 1
ent $

a
C
C
C

N V: SUMM

Retirees a
requirem
prescripti
earlier of

 Age 5

 Age +

Benefits c
requireme
retirees an
 

HMO Illin
Blue Cross H
None

None 

20 copay 
Covered in full
Covered in full
Covered in full
Covered in full
Covered in full
Covered in full
Covered in full

0 days per yea

Covered in full
Covered in full
Covered in full

Covered in full
Unlimited 

Covered in full
Covered in full
Covered in full

20 days per ye
50 copay (wa
dmitted to ER

Covered in full
Covered in full
Covered in full

MARY OF

 
and their dep

ments can rec
ion drug cov
f: 

55 and 10 ye

+ service gre

commence at
ents are fulfi
nd their spou

nois
HMO) I

$
$
$
$

9
l 9
l 9
l N
l N
l N
l 9
l N
ar 9

l 9
l 9
l 9

(

l 9
U
m

l 9
l 9
l 9
ear 9
ived if 

R) 
9

l 9
l 9
l 9

F PLAN PR

pendents tha
eive postreti

verage.  The 

ears of servic

eater than or

t retirement,
lled and per

uses 

Blue C
In Network 
$300 per perso
$900 per famil
$1,500 per per
$4,000 per fam

90% 
90% 
90% 
Not covered 
Not covered 
Not covered 
90% 
Not covered 
90% 

90% 
90% 
90% 
(Limited servi

90% 
Unlimited, sub
medical neces
90% 
90% 
90% 
90% 
90% 

90% 
90% 
90% 

ROVISION

at fulfill the e
irement med
eligibility re

ce;  

r equal to 80 

, provided th
sist for the li

Cross Blue 
PPO N

on; 
ly 
rson; 
mily 

ices) 

bject to 
sity 

NS 

eligibility 
dical and 
equirements 

he eligibility 
ifetime of th

Shield PPO
Non-PPO N

$300 per per
$900 family
$3,000 per p
$9,000 per fa
 
90% of U&C
80% of U&C
70% of U&C
Not covered
Not covered
Not covered
90% of U&C
Not covered

90% of U&C

90% of U&C
90% of U&C
90% of U&C
(Limited serv
 
80% of U&C
Unlimited, su
medical nece
80% of U&C
80% of U&C
70% of U&C
80% of U&C
90% of U&C

90% of U&C
90% of U&C
90% of U&C

 18

are the 

he 

O 
Network 
rson; 

person; 
amily 

C 
C 
C 

C 
d 
C 

C 
C 
C 
vices) 

C 
ubject to 
essity 
C 
C 
C 
C 
C 



Surge

Mate
Delive
pre/po
Ment
Outpa
Healt

Inpati
Healt

Outpa
Chem

Inpati
Depe

Emer
Ambu
Presc
Retail

Gen

Form

Non

Mail O
Gen

Form

Non

Add
Prost
Blood
Hom
Visio
Wel
Inclu
Adu
phy

Wel
Pre-
Imm
shi

Lab 
Bon
Slee
EKG

 

ry 
 
 

ernity 
ery, including
ost-natal visits
tal Health/C
atient Visits - M
th 
ent Care - Me
th 
atient Visits - 
mical Depende
ent Care - Che

endency 
rgency Care
ulance 
criptions 
l (30 days): 
neric 

mulary Brand 

n-Formulary B

Order (90 day
neric 

mulary Brand 

n-Formulary 

ditional Serv
thetic Devices
d 

me Health Serv
on Services 
lness Care 

udes routine: 
ult and pediatr
ysical checkup
ll baby care 
-School exams
munizations in
ingles vaccine 
and x-ray 

ne density testi
ep study 
G 

SECTION

C

(B
 

 
s 

$
v

Chemical De
Mental $

ental 3

ency 
$

emical 3

e  
C
 

 
$

$

Brand $

s):  
$

$

$

vices  
 & DME C

C
ices C

$
 

ic 
p 

s 
ncluding 

ing 

C

N V: SUMM

Covered in full
HMO Illin

Blue Cross H

20 copay for 
visit 
ependency
20 copay per 

0 days per yea

20 copay per 

0 days per yea

Covered in full

9 copay 

25 copay 

45 copay 

18 copay 

50 copay 

90 copay 

Covered in full
Covered in full
Covered in full

20 copay 

Covered in full

MARY OF

 
l 9
nois
HMO) I

1st 9

visit 5
a

ar 9

visit 5
a

ar 9

l 9

$

$

$

$

$

$

l 9
l 9
l 9

N

l 1
m
(
t
R
a
s
d

F PLAN PR

90% 
Blue C

In Network 

90% 

50% of U&C, 
annual max 
90%, 60 day m

50% of U&C, 
annual max 
90%, 30 day m

90% 

$9 copay 

$25 copay 

$45 copay 

$18 copay 

$50 copay 

$90 copay 

90% 
90% 
90% 
Not covered 

100%, $600 an
max 
(Services not s
to annual max
Routine mamm
annual routine
smear test, PSA
digital rectal e

ROVISION

Cross Blue 
PPO N

$2,000 

max 

$2,000 

max 

nnual 

subject 
imum: 
mogram, 
e pap 
A and 

exam) 

NS 

90% of U&C
Shield PPO
Non-PPO N
 
90% of U&C

50% of U&C,
annual max 
80%, 60 day m

50% of U&C,
annual max 
80%, 30 day m

 
90% of U&C
 
 
$9 copay 
+ 75% after c
$25 copay 
+ 75% after c
$45 copay 
+ 75% after c
 
$18 copay 
+ 75% after c
$50 copay 
+ 75% after c
$90 copay 
+ 75% after c
 
90% of U&C
90% of U&C
90% of U&C
Not covered
 
100%, $600 
max 

(Services not 
annual maxim
Routine mam
annual routine
smear test, PS
digital rectal e

 19

O 
Network 

, $2,000 

max 

, $2,000 

max 

opay 

opay 

opay 

opay 

opay 

opay 

annual 

subject to 
mum: 

mmogram, 
e pap 
SA and 
exam) 



Actu

T
o
C

Actu
A
m
G
d
o

Actu
A
fu
A

Actu

T
L
p

Actu
T

Actu
T
th

Annu

T
ca
m

Disco
T
u

 

 

arial Accru

That portion, 
f Future Ben

Costs.  Gener

arial Assum
Assumptions 
mortality, wit
Government p

epreciation; 
f future entr

arial Cost M
A procedure f
uture benefit

Actuarial Acc

arial Valua

The determin
Liability, Act

lan. 

arial Valua
The date as o

arial Value
The value of 
he actuary fo

ual Require

The employer
alculated in 

method and o

ount Rate 
The rate equa

sed to pay fo

ued Liability

as determin
nefits (PVFB
rally this me

mptions 
as to the occ

thdrawal, dis
provided ben
procedures 
ants for Ope

Method 
for determin
ts (PVFB) to
crued Liabili

ation 

nation, as of 
tuarial Value

ation Date 
f which an a

 of Assets 
cash, investm

or the purpos

ed Contribu

r’s periodic 
accordance 

other actuaria

al to the expe
or the benefi

SECTI

y 

ned by a part
B) and expen
ans the porti

currence of f
sablement an
nefits; rates 
used to dete

en Group Ac

ning an actua
o time period
ity. 

a valuation d
e of Assets, a

actuarial valu

ments and ot
se of an Actu

utions (ARC

required con
with the plan
al method pr

ected return 
its specified 

ON VI: GL

 

icular Actua
nses which is
ion of the PV

future event
nd retiremen
of investmen

ermine the A
ctuarial Cost 

arially equiv
ds, usually in

date, of the N
and related A

uation is per

ther property
uarial Valua

C) 

ntributions to
n provisions
rescribed by

on invested 
by the OPE

LOSSARY

arial Cost Me
s not provide
VFB attribut

s affecting O
nt; changes in
nt earnings a

Actuarial Valu
Methods; an

valent allocat
n the form of

Normal Cost
Actuarial Pre

rformed. 

y belonging 
ation. 

o a defined b
s, actuarial a
y GASB 43.

assets relati
B plan. 

Y 

ethod, of the
ed for by fut
table to past 

OPEB costs, 
n compensat
and asset app
ue of Assets
nd other rele

tion of the pr
f a Normal C

t, Actuarial A
esent Values

to an OPEB

benefit OPEB
ssumptions, 

ve to the ass

e Present Va
ture Normal 
service. 

such as: 
tion and 
preciation or
s; characteris
evant items.

resent value 
Cost and an 

Accrued 
s for an OPE

B plan, as use

B plan, 
actuarial co

sets that will

 20

alue 

r 
stics 

of 

EB 

ed by 

ost 

l be 



Fund

T
em
a 

Healt
T
m
d

Leve
A
pr
am
in

Norm
T
by

Othe
P
(O
pr
ex
b
an

Pay-A

A
g
an

Payr
A
at
am

 

 

ding Policy 

The program 
mployer, and
local govern

thcare Cost
The rate of ch
medical inflat

evelopments

el Percentag
Amortization

rojected pay
mount of the
nflation; in d

mal Cost (N
That portion o

y the Actuar

er Postemplo
ostemploym
OPEB) inclu
rovides them
xcluding ben
enefits inclu
nd any other

As-You-Go 

A method of 
enerally mad
nd expenses

roll Growth 
An actuarial a
ttributable to
mortization 

for the amou
d other contr
nment plan) 

t Trend 
hange in per 
tion, utilizat
s. 

ge of Project
n payments a
yroll of activ
e payments g
dollars adjust

C) 
of the presen
rial Cost Me

oyment Ben
ment benefits
ude postemp
m, and all po
nefits define
ude postempl
r postemploy

financing an
de at about t
 becoming d

Rate 
assumption w
o inflation; u
method.  

SECTI

unts and tim
ributing enti
to provide t

capita healt
tion of health

ted Payroll 
are calculated
ve plan memb
generally wi
ted for inflat

nt value of fu
ethod.  The n

nefits (OPEB
s other than p
loyment hea

ostemployme
ed as termina
loyment life
yment non-p

n OPEB plan
the same tim
due. 

with respect
used in apply

ON VI: GL

 

ming of contr
ities (for exa
the benefits s

th claims cos
hcare service

Amortizatio
d so that they
bers over a g
ill increase o
tion, the pay

future benefit
normal cost i

B) 
pension bene
althcare bene
ent benefits p
ation offers a
 insurance, e

pension bene

n under whic
me and in abo

t to future inc
ying the leve

LOSSARY

ributions to b
ample, state g
specified by 

sts over time
es, plan desi

on Method
y are a const
given numbe
over time as p
yments can b

ts which is a
is specific to

efits. Other p
efits, regardl
provided sep
and benefits.
educational b
efit. 

ch the contrib
out the same 

creases in to
el percentage

Y 

be made by p
government 
an OPEB pl

e as a result o
gn, and tech

tant percenta
er of years. T
payroll incre

be expected t

allocated to a
o the cost me

postemploym
less of the ty
parately from
.  Other type
benefits, due

butions to th
amount as b

otal covered 
e of projecte

plan membe
contribution

lan. 

of factors su
hnological 

age of the 
The dollar 
eases due to 
to remain lev

a valuation y
ethod used. 

ment benefit
ype of plan th
m a pension p
es of OPEB 
es, discounts

he plan are 
benefit paym

payroll 
ed payroll 

 21

ers, 
ns to 

uch as 

vel. 

year 

ts 
hat 
plan, 

s, 

ments 



Per C

E
re
p

Plan 
R
h
em
b
cr
ac

Plan 
T
in
b
re

Poste
M
re

Prese

P
te
m
ex
v
d
th
p
in
pr
in

Subs

T
ad
co

Capita Cost

Expected ben
epresent the 
articipants; s

Assets 
Resources, us

ave been seg
mployer con
enefits to ret
reditors of th
ccordance w

Members  
The individua
ncludes emp
enefits but a
eceiving ben

employmen
Medical and o
etired emplo

ent Value of

rojected ben
erminated em

members upo
xpected futu
aluation date
iscounted to
he probabilit
articipating 
nvested on th
rovide suffic
ncludes expe

tantive Plan

The terms of 
dministrativ
ontinue, then

ts 

nefit cost for 
expected be
subsidies to 

sually in the 
gregated and
ntributions to
tirees and th
he employer

with the term

als covered b
loyees in act

are not yet re
nefits. 

t Healthcar
other health-

oyees and the

f Future Be

nefits estimat
mployees ent
on retirement
ure service. T
e is the prese

o reflect the e
ties of paym
in plan retire
he valuation 
cient assets t
enses associa

n 
an OPEB pl
e practices a
n the substan

SECTI

the valuatio
enefit payme
or from ano

form of stoc
d restricted in
o the plan ar
heir beneficia
r(s) or plan a

ms of the plan

by the terms
tive service,

eceiving them

re Benefits 
-related bene
eir dependen

enefits (PVF

ted to be pay
titled to bene
t) as a result
The actuarial
ent value of 
expected eff
ent (taking i
ement, etc.).
date so that

to pay the pr
ated with the

lan as unders
are different 
ntive plan is 

ON VI: GL

 

on year on a 
ents specific 
ther employ

cks, bonds, a
n a trust, or e
e irrevocable
aries, and (c)
administrator
n.  

 of an OPEB
 terminated 
m, and retire

efits and reim
nts and benef

FB) 

yable to plan
efits but not 
t of their serv
l present val
the cost to f

fects of the ti
into account 
. Alternative
t the amount 
rojected bene
e plan (claim

stood by the
from the wr
based on su

LOSSARY

per individu
to the charac

yee benefit gr

and other cla
equivalent a
e, (b) assets 
) assets are l
r, for the pay

B plan. The p
employees w

ed employee

mbursement
ficiaries. 

n members (
yet receivin

vice through
lue of projec
finance bene
ime value (p
mortality, tu

ely, it is the a
invested plu

efits when d
ms adjudicati

 employer(s
ritten plan be
uch administr

Y 

ual basis. Per
cteristics of 
roup are not

asses of inve
arrangement,

are dedicate
legally prote
yment of ben

plan membe
who have ac
s and benefi

ts provided t

retirees and 
ng them, and
h the valuatio
cted future be
fits payable 

present value
urnover, pro
amount that 
us investmen

due. Generall
ion, investme

) and plan m
enefits and a
rative practi

r capita costs
the plan 

t permitted.

estments, tha
, in which (a
ed to providi
ected from 
nefits in 

rship genera
ccumulated 
iciaries curre

o terminated

beneficiarie
d current acti
on date and t
enefits as of 
in the future

e) of money 
bability of 
would have 
nt earnings w
ly the PVFB
ent, etc.). 

members. If 
are expected 
ces. 

 22

s 

at 
a) 
ing 

ally 

ently 

d or 

es, 
ive 
their 
f the 
e, 
and 

to be 
will 
B 

to 


